EQUALITY & DIVERSITY MONITORING
Stay Up Late is an Equal Opportunities employer and is committed to personnel policies which do not unfairly discriminate on grounds of race, colour, nationality, ethnic or national origin, disability, gender, religion, age, marital status, sexual orientation or medical condition (including people living with HIV or AIDS). For this reason, recruitment and selection procedures have been adopted which aim to avoid any unfair
discrimination on these grounds during consideration of applicants for employment. To help us monitor this Policy and the effectiveness of our recruitment practices, we ask you to complete the following questions. As with all the other information you provide on this form, it will be treated as confidential but monitored by only HR and will not be seen by the selection panels.

PLEASE NOTE: This form is destroyed 12 months after closing date
(whether application is successful or not).

ETHNIC ORIGIN
WHITE
[bookmark: Check1]British |_|   Irish |_|   Other |_|

MIXED
White & Black Caribbean |_|
White & Black African   |_|
White & Asian           |_|
Other                   |_|

ASIAN / ASIAN BRITISH
Indian |_|   Pakistani |_|   Bangladeshi |_|   Other |_|

BLACK / BLACK BRITISH
Caribbean |_|   African |_|   Other |_|

Chinese           |_|   
Other             |_|   
Not known         |_|   
[image: A pink and yellow text with black background

AI-generated content may be incorrect.][image: Yellow and pink text on a black background

AI-generated content may be incorrect.]Prefer not to say |_|


RELIGION
How would you describe your religious beliefs? 


DISABILITY
If you have a disability and are qualified/experienced or otherwise suited for the job, it will not influence our attitude towards your application.

Do you have a disability? Yes |_|  No |_|
If yes, please give brief details:

Do you have a long-term health condition? Yes |_|  No |_|
If yes, please give brief details:


GENDER AND SEXUAL ORIENTATION
Your gender/sexual orientation will not influence our attitude towards your application. You can also put ‘prefer not to say’.

How would you describe your gender identity?

How would you describe your sexual orientation?


AGE
Your age will not limit our consideration of your suitability, subject to statutory and regulatory requirements.

19–24 |_|   25–34 |_|   35–44 |_|   45–54 |_|   55+ |_|


RECRUITMENT ADVERTISING
[image: Yellow and pink text on a black background
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AI-generated content may be incorrect.]Where did you hear about the vacancy? 
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